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INEHB3.01 Enrolled students mostly satisfies our target requirements, as is confirmed by each faculty member during
entrance examination, orientation session, and class interactions.
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Please refer to http://www. kwansei—ac. jp/iba/imc/admissions/entrance. html
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Our addmission policy is consistent with our educatioal goal. It is made public through various medias, including
our web-site, brochure, and application packet. With the exception of May 2010 spring’ s intake, we generally

have not been able to reach our capacity of 30 students per year.
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The IBA office, in cooperation with other institues of the whole university, provides appropriate supports to
students, including scholarship. As for IMC students, most of them receive some type of scholarship as of 2010.

d\ﬂ§E§3DJ3AS of 2010, there are no physically handicapped students who require special assistance and supports
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The IBA office, in cooperation with other institues of the whole university, provides appropriate supports to
INEHBH3.0.3 students, including scholarship. As for IMC students, most of them receive some type of scholarship as of 2010.

Students benefit from the orientation program at the time of enrollment.
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' The IBA office, in cooperation with other institues of the whole university, provides appropriate supports to
| students, including scholarship. As for IMC students, most of them receive some type of scholarship as of 2010.
. INEE3.03 Students benefit from the orientatign program at the fime of enrollment.
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Maintain current level of staffing at the IBA office.
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With the exception of May 2010 spring’ s intake, IMC generally have not been able to reach our capacity of 30
/INEHE3.0.2 students per vear.
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INEE3.02 There is a strong need for better marketing and supports for recruitment efforts by IBA and other KGU
institutions.
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Our admission policy is “The Business School has set out its objectives as follows: 1 To train businesspersons with a global perspective. 2 To train
businesspersons to the highest international standards, enabling them to act effectively in the international business arena. 3 Based on the founding
principles of the University, to train businesspersons with the highest standards of business ethics. The International Management Course, aimed
predominantly at recent university graduates and international students, but open of course to persons already in employment, places particular
emphasis on the training of businesspersons who can act effectively in the international business arena. To this end, the entrance examination will
evaluate and select students with a high level of commitment and of academic ability and achievement.

All courses will be taught in English, so students will require a level of competence in the English language such that they can pursue graduate—level
courses in that language, and go on to international business careers after graduation. As evidence of English—language ability candidates must
provide certificates of their scores in an internationally—recognized English language test (TOEFL or TOEIC). A rough guideline might be a TOEFL
score of at least 570 (PBT), 85 (IBT) or 220 (CBT). or a TOEIC score of at least 780.) They must also provide a GMAT score certificate or other
evidence that they are qualified to follow a graduate—level management course.”
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